Interview Questions About Their Experience And Background:

QUESTION

YES NO

COMMENTS

RECOMMENDATION
MOVE STOP

1 | Do you have questions for us?

2 | Doyou have an acting degree?

3 | Have you acted in ANY productions before?

4 | Did you attend a conservatory? (School of Arts or
Music)
What has been your favorite role so far in your

5 | career?

6 | Do you have any formal dance training?

7 | Why do you want to become an actor/ess?

8 | Have you taken professional voice lessons?

9 | What dialects can you perform?

10 | Do you have a driver's license?
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https://www.indeed.com/career-advice/interviewing/how-to-prepare-for-dance-audition

Here are 10 general questions that an actor might answer at an audition or interview:

Question YES NO COMMENTS

RECOMMENDATION
MOVE STOP

What type of rehearsal schedule do you have

1 | experience completing? (AM, PM, MD)

2 | Why do you want to be an actor?

3 | What do you already know about our company?

4 | What are your short-term career goals?

5 | Do you want to work in film, live theater or both?

6 | What are your greatest strengths and
weaknesses?

7 | What do you enjoy most about acting?

8 | What are your long-term career goals?

9 | What s your favorite film or theater production?

10 | Where did you hear about this audition?
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Here are 10 in-depth questions an actor might encounter at an audition or interview:

QUESTION YES NO COMMENT RECOMMENDATION
MOVE  STOP

1 | What methods do you use to protect confidentiality
about content for film and TV projects?

2 What do you think can make a role challenging?

3 Would you identify any actors in the industry as role
models?

4 | How would you approach a scene when you don't
get along with your scene partner?

5 | Which styles of acting do you think you're most
suited for?

6 | What techniques do you use to develop characters?

7 | What do you think makes a performance most
believable?

8 | Please discuss your last experience on stage orin a
film.

9 | What do you believe is the most challenging aspect
of being an actor?

10 | Which acting technique do you think is the best for
you?

Simply Ministries Inc. DO NOT COPY OF DISTRIBUTE Page 3




Here are 10 interviewer questions for the actor/ess to see how they view themselves:

QUESTION YES NO COMMENT RECOMMENDATION
MOVE  STOP
1 | How was there appearance?
Under The Influence Nervous Sleepy Hipper lJittery
2 | Did they appear to be respectful
3 | Was their demeanor one of Arrogance Humbleness
Confidence
4 | How were they dressed
5 | Were they on time for the interview
6 | Did they turn their cell phone off
7 | How did they read the lines given
8 | Describer their Physical Appearance
9 | What was most stinking about their presence
10 | What was their dialect of origin
11 | Can you follow the script or do you think you need

the freedom to interject or change character?
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YOUR RECOMMENDATION:

Interviewee” NAME: Interviewer NAME:

OFFICAL USE ONLY
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Scheduling Rehearsal

Step 1: Start with Tech Week. ...

Step 2: Add Full Runs & Act Runs. ...

Step 3: Add All Call Rehearsals. ...

Step 4: Add Large Group Rehearsals. ...

Step 5: Schedule Children's Rehearsals. ...

Step 6: Schedule The Hardest Scenes For Leads. ...
Step 7: Schedule Solos And Duets And Trios.

The five phases are presented in turn, followed by discussion of lapses in motivation.

Phase 1: the early rehearsal period. ...

Phase 2: the later rehearsal period. ...

Phase 3: the performance. ...

Phase 4: immediately following the performance. ...
Phase Five: the aftermath and moving on. ...
Motivation and emotion.
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